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Gender Issue Cause of GAD Result Relevant Agency GAD Output GAD Actual Source of [ Responsible | Vanance
and/or GAD Gender Issue Statement/ MFO/PAP Activity Performance Budget Cost Budget Unit/Office Remarks
Mandate GAD Objective Indicators and
Target
ON 2) 3) (4) (5) (6) (7) (8) ©) (10)

GFPS members Lack of intensive [To increase the General Conduct of GAD  |At least five (5) 130,000.00 - SCCWD |Personnel/ no
have low level of training on the capacity of GFPS Admunistration  |Planning & GAD Committee Corporate |Planning and attendance
skills to perform required GAD to perform the Support or Budgeting members trained Budget |Recruitment
their work skills of GFPS work 1n gender & Services/Support |Seminar by the 3rd quarter Section

development to Operations
Low level of Lack of formal  |To increase the General Conduct of At least three (3) 60,000.00 - SCCWD |Personnel no
awareness on trainings on GAD [GAD awareness Admmstration  |Executive BODs attended Corporate | Planning and attendance
Gender and among members [and support Support or briefing on GAD  |GAD training by Budget [Recruitment
Development of the Board of |among SCCWD Services/Support [for BODs 2nd quarter Section
among SCCWD Directors (BOD) |BODs to Operations
Board of Directors
Some employees Lack of access To increase GAD General Conduct of 50% of the regular 130,000 00 - |SCCWD |Personnel no
have limited to GAD related [awareness & Administration  |Gender Sensitivity [employees trained Corporate |Planning and attendance
awareness on GAD  |trainings & Info [support amoung Support or Traning for on Gender Budget  |Recrutiment

SCCWD employees |Services/Support |Staff Sensitivity Section

to Operations

SUB-TOTAL 320,000.00 s
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Republic Act Gender Promote and Support to Implementation Qualified women SCCWD |Personnel
No 9710 Magna mainstreaming  |protect the rights Operations of MCW and men employees Corporate |Planning and
Carta for Women efforts are not of SCCWD women availed of the Budget  |[Recrutiment
(MCW) on Women's |regularly employees are being program Section
Rights assessed and observed and
monitored monitored (human a) Time-off for
rights protection breastfeeding
from violence and employee
gender based
discriminiation) b) 105 days
maternity leave
for women
employees
¢) 2 months
leave for women
employees who
have undergone
surgery caused
by gynecological
disorders
d) 7 days
paternity leave for
qualified men
employees
¢) Established
VAW Desk
SUB-TOTAL 300,000.00 £
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Institutionalized GAD Committee  |Quarterly 160,000.00 - |SCCWD |GFPS/GAD —
Gender meeting to Evaluation Corporate | TWG to report
mainstreaming review/assess Budget
in SCCWD accomplishments
and budget
attribution update
or reassess GAD
toolkits, in-house
training,
benchmarking on
GAD practices
Limited To respect and General Recognition and  |Distribution of 10,000.00 - |SCCWD |Personnel no
recognition on honor mothers and [Administration |appreciation of gifts to women/ Corporate |Planning and activity
contribution of  |fathers Support or parents' roles men parents Budget |Recnuitment
mother and Services/Support |in nation acknowledging Setction
father in the to Operations building (source, [their roles in
family, noursiher, building a strong
community and sustainer, foundation of the
workplace protector, teacher |community (May
discipler, leader, & June)
head, caring one
and developer
Republic Act Employees lack [Create awareness General Women's Month All women and 100,000.00 192,249.82 [SCCWD |GFPS Expenses for
No. 6949 or or limited of eimployees on Administration  |activities - Lakad, |men employees Corporate Ano-VAWC
Women's Month knowledge on the |gender equality, Support or Purple Fridays, implementers/ Budget Fampaign. annr
importance or women improvement |Services/Support [Skills development |staff participated yearcad
roles of women |and respect for to Operations outreach program  |in the activity assessments
in the society human rights are included
e TOTAL 270,000.00 | 192.249.82
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11- CLIENT FOCUSED

Need to support Consumers have [Increase awareness |General Distribution of At least 100 5,000.00 - |SCCWD |GFPS no
the 18-day campaign |hmited awareness [of consumers on Administration  |leaflets/flyers on leaflets distributed Corporate [SCCWD activity
to end Violence on Violence VAW Support or RA 9262 or Budget |personnel
Against Women Against Women Services/Support |Anti-violence
(VAWC) 1n and their Children to Operations Against Women
accordance with and Women's from November
PCW and Rights 25 to December 12
Proclamation No.
1172 s 2006
Promotion of Low level of Promote high level |General Planting of Number of women 5,000.00 - |SCCWD |GFPS no
Clean and Green awareness on the |of concerns and Administration  |seedlings, laborers for Corporate [SCCWD actvity
Environment significant role of |knowledge on the Support or promotion of water |planting the Budget  |personnel
trees 1n water sustainable ways to |Services/Support |conservation. seedlings
management and |preserve water to Operations Hiring a one-day
its impact to the |[resources planters
water resources
of SCCWD
SUB-TOTAL 10,000.00 -
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