Agency/Bureau/Office:

SAN CARLOS CITY WATER DISTRICT

Total GAD Budget:
Ehp 900,000.00

SAN CARLOS CITY WATER DISTRICT
San Carlos City, Pangasinan

ANNUAL GENDER AND DEVELOPMENT (GAD) PLAN AND BUDGET
Far the Year 2025

to Operations

Gender Issue and/or GAD GAD Result Statement / Relevant Agency > QOutput Performance Source of Responsible
Mandate Cause of Gender lssuz GAD Objective MFO/PAP GAD Aty Indicators and Target SAP Dacawt Budget Unit/Office
(1) (2) (3) (4) (5) (6) (7) (8) ()
1 - ORGANIZATION - FOCUSED
GFPS members have low |Lack of intensive training |To increase the capacity of |General Conduct of GAD Plannings |At least five (5) GAD SCCWD
level of skills to perform  |on the required GAD GFPS to perform the work in |Administration | & Budgeting Seminar Committee members Corporate | personnel/Planning
their work skills of GFPS gender mainstreaming Support or trained by the 3rd quarter 130,000.00 Budget and Recruitment
Services/Support Section
to Operations
Low level of awareness on|Lack of formal trainings |To increase GAD awareness |General Conduct of Executive At least three (3) BODs SCCWD
Gender and Development [on GAD among Board of |and support among SCCWD |Administration briefing on GAD for BODs |attended GAD training by Corporate | personnel/Planning
among SCCWD Board of | Directors BODs Support or * |2nd quarter 60,000.00 Budget and Recruitment
Directors (BOD) Services/Support ' Section
to Operations
Some employees have Lack of access to GAD To increase GAD awareness |General Conduct of Gender 50% of the regular SCCWD
limited awareness on related trainings and and support among SCCWD |Administration Sensitivity Training for employees trained on Corporate | parsonnel/Planning
GAD information employees Support or Staff Gender Sensitivity 130,000.00 Budget and Recruitment
Services/Support

Section

Sl




Republic Act No. 9710
Magna Carta of Women
J{MC‘M on Women's Right

Gender mainstreaming
efforts are not regularly
assessed and monitored

Promote and protect the
rights of SCCWD women
employees are being
observed/monitored
(human rights, protection
from violence and gender
based discrimination])

Support to
Operations

Institutionalized gender
mainstreaming in SCCWD

Implementation of MCW:

Qualified women and
men employees availed of
the program

a) Time-off for
breastfeeding employee

b} 105 days maternity
leave for women
employees

¢} 2 months leave for
women employees who
hawve undergone surgery

caused by gynecological
disorders

d) 7 days paternity leave
for qualified men

employees

e) Established VAW Desk

GAD Committee meetings
to review/assess
accomplishments and
budget attribution: update
or reassess GAD toolkits:
in lhouse training;
benchmarking on GAD
practices

Quarterly evaluation

160,000.00

Limited recognition on
contribution of mother
and father in the family,
Community and
workplace.

To respect and honor
maothers and fathers

General
Administration
Support or

Services/Support
to Opem_;iuni

Recognition and
appreciation of parents’
roles in natlon-building
(source, nourisher,
sustainer, protector,
teacher, discpler, leader,
head, caring one and

developer)

Distribution of gifts ta
women/men parents
acknowledging their roles
in buidling a strong
foundation of the

community (May & June)

10,000.00

Corparate
Budget

Personnel/Planning
and Recruitment
Section

GFPS/GAD TWG

Personnel/Planning
and Recruitment
Section

) |




| Republic At 6348 or
Women's Month

Employees lack/limited Create awareness of
employess on gender equality,
women empawerment and

respect for human rights

General Women's Month Activities:
Administration  |Lakad; Purple Fridays; Skills
development; outreach

All women and men 100,000.00
[employees) fimplementers
[/ staff participated in the

activity

GFPS
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1l - CLUENT FOCUSED 7

Need to support the 18-  |Consumers have limited |increase awareness of General Distribution of At least 100 leaflets SCOWD

day campaign ta end awareness on Violence  |consumers on VAW Administration | leaflets/flyers on RA 9262 « distributed Corporate

Violence Against Women |Against Women and their Suppaort or or Antl-Violence Against Budgst

(VAWC) in actordance Children and Women's Services/Support | Women from November 5 000,00 GFPS, SCOND

with PCW and rights to Operations | 25- December 12, 2025 B personnal

Prodamation No. 1172 5.

2006

Promotion of Clean & Low level of awareness  |Promote high level of General Planting of seedlings; Number of women

Green Environment on the significant role of |concerns and knowledge on | Administration promaotion of water laborers for planting the
trees in water the sustainable ways to Support or conservation. Hring a one- seedlings SCOWD
management and its preserve water resources | Services/Support day planters 5,000.00 Corporate GFPS, SCCWD
impact to the water to Operations Budget persannel
resources of SCCWD

Prepared by: h Verified as to the ayailability of funds: Approved by:
Tr
NOEMIL LEONINO CHRISTINE J ARONUEVD 105 ES A. RESUELLO I
Division Manager C - Admin. Division Manager C - Finance General Manager



SAN CARLOS CITY WATER DISTRICT
Burgos-Padlan Street, San Carlos City, Pangasinan ..
Tel. Nos. (075) 637-6044
Mobile No. (+63) 9461920800
Email address: sccwd@hotmail.com
Website: http://www.sccwd.gov.ph
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16 December 2024 ST s 2024

ATTY. JOSE MOISES SALONGA
LWUA Administrator
Balara, Quezon City

Re: 2025 Gender and Development Plans and Budget
Dear Sir:

Greetings!

We respectfully submit the herein attached Plans and Budget of San Carlos City Water District
for Gender and Development for Calendar Year 2025. _

For your reference.

Thank you!
ITiVT l Ilr-l}-i | }“:‘

Very truly yours, " KLC(l}ﬁqu“.m \nistratio:

";‘:LL,\_{.".*?:;L

"7 DEC 16 2024

JOSE J S A. RESUELLO II .
General Manager QH r TN

|H1" _..L !l e by




2024-12-4712
Control Number

J\F"’m % Republic of the Philippines s
H mg LOCAL WATER UTILITIES ADMINISTRATION g
g Katipunan Avenue, Balara, Quezon City
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ACKNOWLEDGEMENT RECEIPT

The Local Water Utilities Administration hereby acknowledges receipt of your
communication/transmittal which has been routed to the appropriate office/s with the following
information:

Communication/Transmittal

Sender GM Jose Jovares A. Resuello, II, San Carlos City WD, Burgos-Padlan Street, San
Carlos City, Pangasinan

Sent Through: HC

Subject: Letter dated December 16, 2024 Re: Submitting Annual GAD Plan and Budget
for CY 2025

Date Received: December 16, 2024

Received by D. Suarez

Routed to: GAD Sect

Remarks: as stated

LWUA Records and Communications Division does not vouch for the completeness of
documentary requirements submitted, if any.

AMELIA DU INBWH;. 4
Chief Addninistrative Officer */ fuJ

" Records and Communieations Division
General Services Department/Administrative Service

LWUA-GSD-RCO-FO13
Rev.02 (July 20, 2024)



